
We are in the spring semester for the academic year 2013- 2014 and the Office of 

Field Instruction is full of activity! In addition to continuing to work with you      

regarding students currently in placement, we have begun interviewing students 

for 2014-2015 field placements.  

 
You can expect to begin receiving resumes for concentration level grads and      

undergrads at this time. We value you as partners in shaping the experiences and 

outcomes for our students. If there are changes going on at your agency that will 

impact your ability to have students 

next year, please let us know.  In   

addition, if you know other           

community agencies that are         

interested in partnering with the  

Office of Field Instruction please 

have them connect with us!  

 
These newsletters will keep you in-

formed about events, deadlines and 

give you resources that support you 

in your role as field educator.  

DATES TO NOTE 

March 9 -16, 2014 

Spring Break 
 

 

March 26, 2014 

Field Instructors Spring  

Workshop 

 

April 7, 2014 

Evaluations to be sent  

out to Field Instructors 

 

April 29, 2014 

Last Day of Class 

 

May 7, 2014 

Field Evaluations Due  

 

May 10 - 11, 2014 

Commencement Weekend 
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Teach this      

triple truth to 

all: A generous 

heart, kind 

speech, and a 

life of service 

and compassion 

are the things 

which renew 

humanity.  

~Buddha~ 
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SPRING FIELD VISTS 

Field liaisons are now scheduling Spring field visits. Your 

field liaison will be expecting that you have reviewed the 

current learning agreement with your student and made 

any revisions needed to reflect your goals for the second 

semester.  

 

Please send the revised learning agreement to your liaison 

upon completion. If you have any questions please feel free 

to contact your assigned field liaison.  

The best way to find yourself is to lose 

yourself in the service of others. - 

~ Mahatma Gandhi~ 

FIELD NOTES AND INFORMATION 



It’s a pleasure for me to be able to introduce myself to 

all of you as the new Director of Field Education in the 

School of Social Work through this newsletter.  De-

spite the cold, I’m excited to be back in Syracuse. I feel 

privileged to be returning to my alma mater and      

honored to work with such a fantastic team of field 

coordinators: Tracy Walker, Xenia Becher, Kristin  

Esposito and Nadaya Brantley. We also have one  

amazing administrative assistant in the person of Pam 

Paul Coloton who keeps us organized and on task. 

 

 Some of you may have received an earlier email from 

the Field Office regarding our plans this semester to interview and begin placement 

planning with BSSW and MSW students who will enter field in the fall. We will be 

contacting you shortly with resumes and field applications from our students and we 

are grateful that so many of you have indicated that you will be able to host our   

students again in the coming academic year. 

 

I am keenly aware of how fortunate our social work program is to be located in a 

region where we enjoy the support of numerous community agencies and many   

dedicated professionals. Our students benefit immensely from the experiences they 

are provided in their field practicum placements. As agency field instructors you take 

responsibility for ensuring that your students are exposed to experiences that     

encourage professional and personal development. We recognize that you provide 

this service in addition to regular job assignments in the face of ever shrinking budg-

ets and increasing workloads. You receive no monetary compensation other than 

the knowledge that your efforts shape the emerging social worker and enrich the 

future of our discipline with ethical, skilled, and knowledgeable social workers.  Each 

of us in the Field Office is thankful again this year for the many rich learning          

opportunities you provide our students. 

"Step Into Success: Structuring  

Placement for Your Student" 
 

Wednesday, March 26, 2014 

8:30 am, full breakfast 

9:00 am – Noon, Workshop 

 

Crowne Plaza Syracuse,  

701 East Genesee Street, Syracuse, NY  13210 

 

More information to follow 

Message from the Director of Field  

Field Instructor's Spring Workshop - Save the Date 

Never, never 

be afraid to 

do what’s 

right, 

especially if  

the well-being 

of  a person 

or animal is 

at stake. 

Society’s 

punishments 

are small 

compared to 

the wounds 

that we 

inflict on our 

soul when we 

look the other 

way. 
 

 ~Martin 

Luther King, 

Jr.~ 
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MSW Students Selected for Program 

Focused on mental, behavioral health 

needs of veterans, military personnel 

and their families  
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Syracuse University’s School of Social Work has announced four 

advanced standing MSW students have received Health Resources 

and Services Administration (HRSA) grant awards as a part of the 

Upstate New York Mental and Behavioral Health Education      

Consortium (UNY-MBHEC). This new initiative’s focus is to    

increase the capacity of the social work profession in upstate New 

York to serve the mental and behavioral health needs of veterans, military personnel and their  

families, and residents of medically underserved rural communities. 

 

The School of Social Work has partnered with the Syracuse VA Medical Center, where all four  
students have field placements this semester. Congratulations to the following students awarded this 

prestigious and competitive award, and a special thank you to our partners at the Veterans  

Administration: 

 

 Jessica Currier – Homeless Program 

 David Minney – Patient-Aligned Care Team 

 Naomi McLaughlin – Military Sexual Trauma 

 Megan Vogt – Geriatrics 

 
Earlier this year, the School of Social Work announced it is part of a consortium of upstate New 

York schools, led by the University at Albany's School of Social Welfare, to support behavioral health 

initiatives for veterans. Under the umbrella of UNY-MBHEC, the partners include U. Albany, the 

University at Buffalo, University at Binghamton, University at Brockport, Nazareth College of  
Rochester and Roberts Wesleyan College, in addition to the School of Social Work in SU’s Falk 

College. The Consortium’s objectives include recruiting a highly qualified pool of trainee candidates 

and supporting their educational and career development, creating and sustaining specialized mental 

and behavioral health field placement sites and enriched training experiences in high-need,  

high-demand areas, and disseminating training materials and scholarly research products. 

 
The project is supported by a three-year, $480,253 competitive grant from the U.S. Department of 

Health and Human Services' Health Resources and Services Administration. This grant is one of only 

13 funded nationally. Syracuse University has been awarded a $65,400 subcontract as a part of the 

three-year project. Its efforts in the consortium are led by Principal Investigator, Dr. Carrie Jefferson 

Smith, director of the School of Social Work, and Co-Investigator, Kristin Esposito, field placement 

coordinator, School of Social Work. 

 

“Our collaborative partnership is predicated on common purposes, shared resources, mutual  
accountability for outcomes, and commitment to continuous quality improvement. The benefits for 

students and the project will be far more than any one institution alone could offer, and the 

knowledge we will gain has national import for the social work profession and other large-scale 

professional training interventions,’ notes Smith. 

 
To fulfill the certificate of clinical practice, SU students will participate in an enriched training 

program that focuses on evidenced-based interventions, trauma recovery, cultural competence 

and interprofessional practice. The students will be connected to other students participating in 

the program though discussion boards and on-line training programs. At the end of the program, 

students will have created a personal ePortfolio and developed career ladders, along with  

obtaining a certificate of clinical practice. 

 

This collaboration underscores the Falk College, its School of Social Work and Syracuse  
University’s long-standing commitment to veterans and military families through interdisciplinary 

scholarship to address issues impacting this community. 

You are not 

here merely 

to make a 

living. You 

are here to 

enable the 

world to live 

more amply, 

with greater 

vision, and 

with a finer 

spirit of  

hope and 

achievement. 

You are here 

to enrich the 

world, and 

you impov-

erish your-

self  if  you 

forget this 

errand.-  

 

~Woodrow 

Wilson~ 



 

Charity 

 is 

 no  

substitute  

for  

justice  

withheld. 

~St. 

Augustine~ 
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NASW-NYS is pleased to announce the launching of our 2014 Stand Up 

Against Social Work Debt Postcard Campaign.  We invite you to 

share this call to action with your social work students, faculty, and  

colleagues throughout the state to support the expansion of this vital  

program. 

  
Let Your NYS Legislators Know  
Your Work Matters!  
Support NASW-NYS’s Call for  
Expansion of NY’s Social Work Loan 
Forgiveness Program 

  
NASW-NYS chapter has launched an advocacy campaign to expand New 

York State’s Social Work Loan Forgiveness Program. Together with the 

NYS Association of Deans of Schools of Social Work and NASW-NYC, our 

chapter is co-sponsoring a Student Lobby Day in Albany on March 4th, 2014 

to advocate on this critical issue. While participation capacity for the March 

4, 2014 Lobby Day is limited… ALL NEW YORK SOCIAL WORKERS & 

SOCIAL WORK STUDENTS can take action to support the expansion of 

New York State’s Social Work Loan Forgiveness Program. 

  
This is your opportunity to advocate for yourself and your profession! YOU 

fill out a campaign postcard of support for your legislators online. WE’LL 

DELIVER IT FOR YOU!!   

 

Click Here to Complete Your Postcard 

Social Work Students To Go To Albany for Lobby Day  

to Advocate for Loan Forgiveness 

March 4, 2014 

Meeting Site Information: Albany, NY 

 
The NASW-NYS chapter, The NY Association of Deans of Schools of Social Work and 

Social Work Programs throughout the state of New York are joining forces to take     

students to Albany on March 4, 2014 for a Lobby Day to encourage legislators to expand 

Loan Forgiveness for Social Workers! 
 

Empire State Plaza 

Empire State Plaza Convention Center 

Albany, NY 12242 

Concourse Meeting Room 1 

Time: 10:00am – 4:00pm  

Loan Forgiveness for Social Work Students 

Lobby Day Event in Albany - March 4, 2014 

http://php.naswnys.org/postcd_1a.php


When Does Field Learning Begin? 
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You are not 

here merely 

to make a 

living. You 

are here to 

enable the 

world to live 

more amply, 

with greater 

vision, and 

with a finer 

spirit of  

hope and 

achievement. 

You are here 

to enrich the 

world, and 

you impover-

ish yourself  

if  you forget 

this errand.-  

 

~Woodrow 

Wilson~ 

 

 HOW A BILL BECOMES A LAW IN NEW YORK STATE  
 

1. A bill is introduced by a Senator or Assembly member.  

2. It is given a number and sent to the appropriate standing committee.  

3. The members of the committee evaluate bills and decide whether to "report" 

them (send them) to the floor for a final decision by the full membership of that 

legislative house. Other Committee actions that can be taken on bills are: public 

hearings, amendment, defeat, or hold for consideration.  

4. If it is reported out of committee, it goes to the third reading calendar. The bill 

must then age for three legislative days before it is voted on. At this point the bill 

is subject to amendment (changes have been made to the original bill), star (all 

further action on such bill is suspended until further notice), lay aside (the bill is 

either taken off the calendar for that day or put aside to debate on the floor),     

recommittal (has been sent back to a committee).  

5. If passed in one house, the bill is then sent to the other house where it is treated 

as a new bill and referred to a committee. Once that house passes the bill in the 

identical form it goes to the Governor for approval.  

6. The Governor has 10 days (not including Sundays) to sign or veto bills passed 

by both houses. The Governor's failure to sign or veto a bill within the 10-day 

period means that it automatically becomes a law.  

7. Vetoed bills are returned to the house that first passed them, together with a 

statement of the reason for their disapproval. A vetoed bill can become law if two

-thirds of the members of each house vote to override the Governor's veto.  

8. If a bill is sent to the Governor when the Legislature is out of session, the 

Governor has 30 days to make a decision, and failure to act (pocket veto) has 

the same effect as a veto.  
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Deborah Ducett,  

LCSW, LMSW  

Director of Field  

Instruction  

Phone  
(315) 443-5586  

E-mail  

dmducett@syr.edu  

  

Xenia Becher,  

LCSW, LMSW  

Internship Placement  

Coordinator  
Phone  

(315) 443-5112  

E-mail  

xgbecher@syr.edu  

  

Nadaya Brantley, LMSW  

Internship Placement  

Coordinator  
Phone  

(315) 443-9923  

E-mail  

nbrantle@syr.edu  

 

Kristin Esposito, LMSW  

Internship Placement  

Coordinator  

Phone  

(315) 443-0468  

E-mail  

kcesposi@syr.edu  
 

Tracy Walker, LMSW  

Internship Placement  

Coordinator  

Phone  

(315) 443-5565  
E-mail  

ttwalker@syr.edu  

 

Pam Paul  

Administrative Assistant 

for Field Instruction  

Phone  

(315) 443-5557  

E-mail  

papaul@syr.edu  
  

Syracuse University  
School of Social Work  

Sims Hall Suite 440  

Syracuse, NY 13244  

  

Main Phone  

(315) 443-5550  

Main Fax  

(315) 443-5576  

When Does Field Learning Begin? 

In clinical practice, we’re taught that intervention begins with assessment – our 

demeanor, our questions, and how we interact with a client have the potential to 
influence that client and the presenting problem from the first moment of contact. 

I believe the same is true in field instruction: the potential for teaching and learning 
begins not on the first day of placement, but in the interview process. What we 

ask and say during an interview not only gives students a taste of what it’s like to 
interview for jobs; more importantly, it teaches them something about clinical 

practice by revealing our clinical lens, and the priorities, beliefs and values  
important for practice in the placement setting. 

 
The potential for an interview to begin and shape the learning process became 

clear to me this year in a conversation with one of my students. I was leading a 
training in February, and the student connected the material to a question I had 

asked (and, indeed, always ask) during her interview the previous February. It had 
stuck with her for a full year, and had shaped her self-reflection and interaction 

with the clinical work throughout that time. She added, “I even remember how I 
responded. I think I said, ‘That’s a really good question!’” Interestingly, earlier the 
day of the training, I had interviewed a student for next year’s placement, asked 

the same question, and got the same response. 
 

This insight from my student was a revelation for me. I had previously thought 
about my interview questions as something that was for my benefit: a way to  

assess whether a potential student would be a good fit for the placement. I  
assumed that the part of the interview that would benefit the potential student 

would be my description of the placement, and whatever questions they chose to 
ask me. Now I’m rethinking that assumption. 

 
Recognizing the potential for learning to happen in the interview shifts my thinking 

in two ways. It helps me see every interview as valuable, whether or not the stu-
dent ends up in this placement, because every interview has the opportunity to 

make an impression, or get someone thinking about something – in other words, 
to further their learning. It also prompts me to think more deeply about the ques-

tions I choose to ask: What impression is this question making? What does it invite 
them to think about? What does it communicate about the nature of the work, 
about therapeutic relationships and interventions, or use of self? What might they 

find themselves pondering about their current work? And if they do come to my 
placement, how do my questions prime them for the practice and learning that will 

follow? After all, if they might be thinking about my question a year from now, I’d 
better make it a good one! 

 
Author: Natalie Hill, LICSW Clinician 

Walden Behavioral Health 
The Field Educator, April, 2013  

http://fieldeducator.simmons.edu/2013/04/when-does-field-learning-begin/  

Syracuse University School of Social Work  
David B. Falk College 

 

Is Now on Facebook! 
 

www.facebook.com/SUSocialWork 
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